(© occrraj  Workforce and Program Analysis Platform (WPAP): TIMELINE - TURNOVER Created Date: 1/25/2023
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© occrraj  Workforce and Program Analysis Platform (WPAP): TIMELINE - CHURN Created Date: 01/25/2023

Job Change Reasons by Job Title Avg Monthly Churn Adjusted Workers Workload Median Pay Median USD / hr Avg ECE Duration
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@© ocoma)

Star Rating: Il

_—

High Leaver %

LA Multiple selec... \/

Low Leaver %

Workforce and Program Analysis Platform (WPAP): MAP
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© ocera)

LA Multiple selec... \/

Star Rating: Il

Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - NOMINAL

Total Duration: m 50.00
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Created Date: 01/25/2023
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HOURLY WAGE BANDS (USD)
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Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - PERCENT

Star Rating: [l Total Duration: m Center Type:

Created Date: 01/25/2023

@ ocoma)

LA Multiple selec... \/
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(© occrraj  Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - NOMINAL  Created Date: 01/25/2023

LEAVER (Avg Avg Career Duration by Job Title County  Job Title Longest Serving Profile $/hr Seniority Workload Star Rating A

Career Duration)
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Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - PERCENT Created Date: 01/25/2023

@ ocoma)

LA Multiple selec... \/
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@ OCcf@ Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL Created Date: 01/25/2023

PAY MEDIAN (USD) | Inflation-Adjusted (2021 dollars) PAY PROGRESSION (USD) | Inflation-Adjusted (2021 dollars) PAY & CAREER SENIORITY (USD)
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@ OCcf@ Workforce and Program Analysis Platform (WPAP): COMPENSATION - PERCENT Created Date: 01/25/2023

PAY MEDIAN (USD) | Inflation-Adjusted (2021 dollars) PAY PROGRESSION (USD) | Inflation-Adjusted (2021 dollars) PAY & CAREER SENIORITY (USD)
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(© occiraj  Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - NOMINAL Created Date: 01/25/2023

Workload Median (Total) = \Workload Median Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type
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Worker status @ Leaver @ Stayer
5.80 ;
10.00

Type-b Home
6.00 o5
5.67
5.90 | =
1.50
Type-a Home ‘ 240

Day Camp

Odecenter

Workload Median (Leaver)

Workload Median (Stayer)

5.80

Star Rating Mean (Total) Star Ratlng Mean

3 7 1 Worker status @Leaver @ Stayer
|

Odecenter

20
0.00

10 15
Workload Median

o
(&3]

-
[¢)]

Workload Median

5
.8

|
»
-
o

Star Rating Mean (Leaver)

3.6
Jfscenter
3.7

3.68 | :

Type-a Home

Star Rating_Mean (Stayer) . '

S Type-b Home
2 4 0 1 2 3 4 5

3.71
Star Rating (Mean) Avg Star Rating
Powered by NEW SYSTEMS »ETHIC | NSE Collective Analytics DATA & REVIEW DRAFT 12.31.22 Page 10 of 11

N

[N
N
o

| I
-
4]
o




[ ]
© ocerraj
LA Multiple selec... \/

Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - PERCENT

Created Date: 01/25/2023

Total Duration: m 50.00

Star Rating: Il

Workload Median (Total)

Workload Median (Total %)

Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type
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