(© occrraj  Workforce and Program Analysis Platform (WPAP): TIMELINE - TURNOVER Created Date: 04/03/2023
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(© occrraj  Workforce and Program Analysis Platform (WPAP): TIMELINE - CHURN Created Date: 04/03/2023

Job Change Reasons by Job Title Avg Monthly Churn Adjusted Workers Workload Median Pay Median USD / hr Avg ECE Duration
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@ OCCJ.‘@ Workforce and Program Analysis Platform (WPAP): MAP Created Date: 04/03/2023

7 De ADJUSTED WORKERS TOTAL LEAVER TOTAL STAYER SELECTED PERIOD CHURN %
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Maysville ™ Churn % Churn Turnover % Turnover Mean
Butler OH 3,067 2,402 16.65% 143 2,924 4.66%  95.34% 7.69% 2.75% 6.88 3.36
Clermont OH 1,644 1,199 8.31% 72 1,572 4.38%  95.62% 7.85% 2.79% 6.25 3.57
Cynthiana Clinton OH 274 234 1.62% 12 262 4.38%  95.62% 4.74% 1.66% 5.95 3.54
' Hamilton OH 12,004 8,860 61.42% 468 11,536 3.90% 96.10% 6.04% 2.12% 6.00 3.09
Warren OH 2,473 1,931 13.39% 110 2,363 4.45%  95.55% 7.20% 2.58% 6.07 4.04
Frankfort -Georgetown Nicrehesd Total 19,462 14,426 100.00% 805 18,657 414%  95.86% 1.46% 6.58% 2.32% 6.00 3.27
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https://www.bing.com/maps?cp=0~0&lvl=1&style=c&FORM=BMLOGO
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Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - NOMINAL
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Created Date: 04/03/2023

HOURLY WAGE BANDS (USD)
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Created Date: 04/03/2023

HOURLY WAGE BANDS (USD)

(© occrraj  Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - PERCENT

O o201 | 20200 posion Type seale Gode pubicly Fundod:
son-couny: I B s raing Totat bursion: [T Gonter Type

NUMBER OF WORKERS AVG ECE DURATION (In Years)
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@ OCCJ.‘@ Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - NOMINAL  cCreated Date: 04/03/2023

DEICK 202303 Position Type: Beale Code: Publicly Funded: Job Title:
SIDAAOIIAN SDA 6 Vv Star Rating: Total Duration: m Center Type: Education: @\l

All

I

Cla-rl':-e’:\rnlzjir(ap:ilgn) AVQ Career Duration by Job Title County Job Title kongest Serving Profile $/hr Seniority Workload Star Rating A
Worker Status: @Leaver @ Stayer Clermont Assistant Teacher 0.00 9.00 Early 8.08 1.00
Hamilton Assistant Teacher 0.00 13.15 Early 7.83 4.00
2 2 7 Clermont Assistant Teacher 0.00 17.00 Early 11.33
- Administrator/Di... | 12.34 Warren  Assistant Teacher 0.00 1575  Mid 0.00
Assistant Teacher 1.46 10 Warren  Assistant Teacher 0.00 15.75  Senior 0.00
STAYER (Avg . 4 Hamilton Assistant Teacher 0.00 17.49  Senior 2.88 5.00
Career Duration) 4.56 Hamilton Floater 0.00 17.83 Early 11.29 5.00
Lead Teacher 3.18 o Clermont Floater 0.00 10.50 Mid 6.25 1.00
A 346 Clermont Floater 0.00 15.65  Senior 8.04
7 9 8 735 Hamilton Lead Teacher 0.00 13.75  Early 9.56 1.00
- Warren Lead Teacher 0.00 16.63 Early 0.00 v
0 10 20 Hamilton Lead Teacher 0.00 17.85 Early 7.47 1.00
TOTAL STAYER

Turnover Reasons

Seniority: @Early @ Mid @ Senior

@ Churn @Internal @ Promotion @ Seasonal @Transfer
Leaver Stayer
18,657
-
Floater 55.16% 24.71%
STAYER Lead Teacher 28.58%  23.60% 47.82%
(Promotion)
Administrator on JFS License 35.29% 52.94%
474 Assistant Teacher / Teacher's or Student Aide 35.00% 60.00%
1 0 2 Day Camp Administrator 63.64% 22.73%
0 200 400 600 800 0% 100% 0% 100%
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@ OCCJ.‘@ Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - PERCENT  cCreated Date: 04/03/2023

DEICK 202303 Position Type: Beale Code: Publicly Funded: Job Title:
SIDAAOIIAN SDA 6 Vv Star Rating: Total Duration: m Center Type: Education: @\l

All

I

Cla-rl'Ee’:\r”IE)I?Jr(aTilgn) AVQ Career Duration by Job Title vs Mean County Job Title Longest Serving Profile $/hr Seniority Workload Star Rating A
Worker Status: @Leaver @ Stayer Clermont Assistant Teacher 0.00 9.00 Early 8.08 1.00
Hamilton Assistant Teacher 0.00 13.15 Early 7.83 4.00
2 2 7 Clermont Assistant Teacher 0.00 17.00 Early 11.33
" Administrator/Di e : .
57.30% Warren Assistant Teacher 0.00 15.75 Mid 0.00
Assistant Teacher Warren  Assistant Teacher 0.00 15.75  Senior 0.00
' i i . 17.4 i 2. .
STAYER (Avg i YR Hamilton Assistant Teacher 0.00 9  Senior 88 5.00
Career Duration) -41.92% Hamilton Floater 0.00 17.83 Early 11.29 5.00
Lead Teacher .~ ~59-43% —. . Clermont Floater 0.00 10.50  Mid 6.25 1.00
Clermont Floater 0.00 15.65  Senior 8.04
Substitute = >027 —
7 9 8 -6.29% Hamilton Lead Teacher 0.00 13.75 Early 9.56 1.00
. Warren Lead Teacher 0.00 16.63 Early 0.00 y
-100% 0% 100% Hamilton Lead Teacher 0.00 17.85 Early 7.47 1.00

TOTAL STAYER  © Turnover Reasons

Seniority: @Early @ Mid @ Senior

@ Churn @Internal @ Promotion @ Seasonal @ Transfer

Leaver Stayer

18,657

Administrator/Director 100.00% 28.78% 53.96%

Assistant Teacher 81.37% 54.72% 27.55%

Floater 76.22% 58.16% 24.71%

Lead Teacher 62.66% 22.78% 28.58% 23.60% 47.82%

STAYER

(Promotion) Substitute 62.79% 25.58% 42.86% 39.43%
Administrator on JFS License 35.29% 52.94% 26.98% 64.94%
Assistant Teacher / Teacher's or Student Aide 35.00% 60.00%
1 0 2 Day Camp Administrator 63.64% 22.73%
0% 20% 40% 60% 0% 100% 0% 100%
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@© occrraj

PAY MEDIAN (USD)
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Collective Analytics

Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL

SOV SDA 6 v Star Rating:

Total Duration: m Center Type:

PAY PROGRESSION (USD)

LEAVER STAYER

Created Date: 04/03/2023

PAY & CAREER SENIORITY (USD)
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@© occrraj

PAY MEDIAN (USD)
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NSE Collective Analytics

STAYER
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500%

Workforce and Program Analysis Platform (WPAP): COMPENSATION - PERCENT

SOV SDA 6 v Star Rating:

Created Date: 04/03/2023

PAY & CAREER SENIORITY (USD)
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@ OCCJ.‘@ Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - NOMINAL Created Date: 04/03/2023

Workload Median (Total) ' \Workload Median Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type
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@ OCCJ.‘@ Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - PERCENT Created Date: 04/03/2023

Workload Median (Total) ' \Workload Median (Tota| O/Q) Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type
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