@ OCCI'@ Workforce and Program Analysis Platform (WPAP): TIMELINE - TURNOVER Created Date: 10/18/2023

Avg Month|y Turnover Rates by Job Title Avg Monthly Turnover Adjusted Workers Total Leaver Total Stayer Sel Period Turnover
5.97% 3,420 272 3,148 15.70%
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(© occrraj  Workforce and Program Analysis Platform (WPAP): TIMELINE - CHURN Crented Date: 10/18/2023

Job Change Reasons by Job Title Avg Monthly Churn Adjusted Workers Workload Median Pay Median USD / hr Avg ECE Duration
@ Churn @Internal @ Promotion @ Seasonal @ Transfer 3 030A) 3 420 4 71 1 4 00 6 31
| , u | u
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. 0 o) o
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@ OCC@ Workforce and Program Analysis Platform (WPAP): MAP Created Date: 10/18/2023

TOTAL STAYER

3,148

SELECTED PERIOD CHURN %

7.95%

TOTAL LEAVER

272

ADJUSTED WORKERS

3,420

Low Leaver % High Leaver %

.Cleveland Leaver by Job Title and Star Rating
SUTQ Star Rating: @0 @1 @2 ©3 @4 05
Administrator/Director 0.00K
Akron _Youngsto _

Floater 0.03K

_Canton Lead Teacher _ - 0.05K
Substitute _ - 0.02K
1 Administrator on JFS License - 0.01K
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County Adjusted Workers Workers Total Total Selected Stayer Avg Selected Avg Workload Star

Workers % Leaver Stayer Period % Monthly Period Monthly Median Rating

’Wheel ng Churn % Churn Turnover % Turnover Mean

| v
olumbus Zanesville | Wayne OH 659 503  21.10% 84 575  12.75%  87.25% 19.12% 5.56 3.75
\ - Columbiana OH 769 475  19.92% 49 720 6.37%  93.63% 19.51% 4.55 4.26
( Knox OH 442 282  11.83% 34 408 7.69%  92.31% 19.00% 2.79 4.57
< Tuscarawas OH 470 322 13.51% 29 441 6.17%  93.83% 11.06% {4.06% 5.77 3.59
2 ~ Jefferson OH 293 248  10.40% 27 266 9.22%  90.78% 13.65% I5111% 7.00 4.00
@ —~ Ashland OH 295 236  9.90% 15 280 508%  94.92% 9.83% {IIN3.66% 6.00 3.74
/ Coshocton OH 251 185  7.76% 14 237 5.58%  94.42% 10.76% NI3.99% 4.71 4.66
y 4 Carroll OH 114 91 3.82% 13 101  11.40% 88.60% 15.79% E75% 4.71 3.58
Harrison OH 52 41 1.72% 6 46 11.54%  88.46% 11.54% G .44% 1.16 4.58
HE

AUCEOAZE R [ Ee e nallis © Total 3,420 2,384 100.00% 272 3,148  7.95% 92.05% 15.70% 5.97% 4.71 4.07
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https://aka.ms/azuremaps
https://feedback.azuremaps.com/

@ OCCI'@ Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - NOMINAL Created Date: 10/18/2023

Date: so-cou. [ g 5o e rotel ouraton: KX Center Type “aveaton: LN

<

NUMBER OF WORKERS AVG ECE DURATION (In Years) HOURLY WAGE BANDS (USD)
TOTAL LEAVER TOTAL STAYER LEAVER STAYER LEAVER (Hourly Wage MED) STAYER (Hourly Wage MED)
272 3,148 4.91 6.39 12.25 14.00
@Leaver % @ Stayer % Worker Status: @Leaver @ Stayer Wage Bands: @<10 @10<..<11.6 @116<..<14 @> 14
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<10 > 14
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Assistant Teacher
3.77
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Floater 19
3.07
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14.04
.98
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Floater

Assistant Teacher... Floater 33% 47% 42%  37%
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Day Camp Admini... . o Lead Teacher 26% 31% 23% 25% 26% 1 30%
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224
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@ OCC@ Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - PERCENT Created Date: 10/18/2023

HOURLY WAGE BANDS (USD)

NUMBER OF WORKERS AVG ECE DURATION (In Years)

LEAVER

7.95%

STAYER

92.05%

LEAVER

4.91

Worker Status: @Leaver @ Stayer

STAYER

6.39

LEAVER (Hourly Wage MED) STAYER (Hourly Wage MED)

12.25 14.00

Wage Bands: @<10 @10<..<11.6 @11.6<..<14 @> 14

@Leaver % @ Stayer %
73.61% ﬂ
3617 -18.46%
92.05% -

Administrator/Dir...
-39.29%
-40.20%

-50.02%
-51.37%

23.67% 23.00% 18.76%

34.57%

Assistant Teacher

Floater

0.60%

Lead Teacher 6.69%

-38.07%

-16.46% .
105.84%
-100.00°/ﬁ
-41.72%
-80.15%

Substitute

Worker Status: @Leaver @ Stayer Wage Bands: @<10 @10<..<11.6 @11.6<..<14 @> 14

Administrator on ...

Leaver Stayer

Assistant Teacher...

Day Camp Admini...

Floater . o.ozoé 0.00% Day Camp Junior ... g, 15, Administrator/Director

Lead Teacher ho.ov 0.23% Day Camp Lead C... 59039(%)_ Assistant Teacher _

Substitute % 0.11% Day Camp Owner _; 4 o0o/Z Floater

Administrator on JFS License |hplablas | 50 Early Childhood ... ~190-00/%8SEEEEEE Lead Teacher | e .

Assistant Teacher / Teacher'... | ;oo Extracurricular U... -27.68% -. 8 50% Substitute

Day Camp Administrator | g9, High School Junior 51380099/: Administrator on JFS License

Day Camp Junior Counselor | oo, HS Senior or Gra... 1007%05’_ Day Camp Junior Counselor

Day Camp Lead Counselor | g Individual Service... _13'_%-801/00/04 Extracurricular Used in Ratio

Extracurricular Used in Ratio 0-000/‘(’)_03% Individual Service... _99'78()/5)5“ Individual Service Provider ...
| 100.00%

5000 BN 4737%

High School Junior | 499, InHome Aide ~;555°gp¢ Individual Service Provider ... 100.00%
HS Senior or Graduate <18 | 5o, ODH Home Visitor _155 gg¢ Other Staff Counted In Ratio 50.00% 47.37%
0.0% 0.1% 0.2% 0% 200%
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@ OCCI‘@ Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - NOMINAL Created Date: 10/18/2023

cla_,l-:eAe\r,E)ir(aTi,fn) Avg Career Duration by Job Title County Job Title Longest Serving Profile $/hr Seniority Workload Star Rating

Worker Status: @Leaver @Stayer Ashland Administrator/Director 2.64 Early 14.22 5.00
Columbiana Administrator/Director 1.75 Early 11.00 4.67
6 . 8 6 N | 66 Coshocton  Administrator/Director 1.48 Early 9.00 4.00
Administrator/Di... 8.58 Harrison Administrator/Director 1.96 Early 2.00
Assistant Teacher . 321:3 Jefferson Administrator/Director 1.42 Early 23.00 4.88
STAYER (Avg . l 399 Knox Administrator/Director 2.50 Early 7.39
Career Duration) 3.92 Tuscarawas Administrator/Director 2.00 Early 12.17 4.50
Lead Teacher - 88-_5716 Wayne Administrator/Director 0.61 Early 10.33 5.00
_ 419 Knox Administrator/Director 3.96 9.50 Early 51.00
1 4 42 Substitute L 7.84 Coshocton  Administrator/Director 278 2200  Early 471
- Coshocton  Administrator/Director 2.00 22.45 Early 14.58
0 20 40 Tuscarawas Administrator/Director 0.04 36.20 Early 15.50 5.00

TOTAL STAYER  © Turnover Reasons

Seniority: @Early @Mid @Senior

@ Churn @Internal @ Promotion @ Seasonal @ Transfer

Leaver Stayer

3,148

Administrator/Director 100.00% 53.95% 35.53%

273 Assistant Teacher 73.17% 51.92% 33.73%

Floater 57.69% 19.23% 23.08% 59.57% 25.53%

Lead Teacher 40.74% 44 .44%, 32.04% 20.83% 47 13%

STAYER
(Promotion)

Substitute 59.09% 31.82% 51.18% 36.47%

Administrator on JFS License 87.50% 80.52%

214 Assistant Teacher / Teacher's or Student Aide

3 2 Day Camp Administrator

0 100 200 0% 50% 100% 0% 50% 100%

100.00%

100.00%
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@ OCCI‘@ Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - PERCENT Created Date: 10/18/2023

Cla-riﬁ\rliir(aﬁ\ilgn) AVQ Career Duration by JOb Tltle VS Mean County Job Title Longest Serving Profile $/hr Seniority Workload Star Rating

I

Program Type:

SDAS %

Worker Status: @Leaver @Stayer Jefferson Assistant Teacher 0.00 13.77 Mid 2.39 5.00
Wayne Floater 0.00 11.40 Early 3.78 4.00
6 8 6 Tuscarawas Lead Teacher 0.00 35.00 Early 155.00
- Administrator/DI... N 9.32% Knox Substitute 0.00 16.00  Early 6.57
Assistant Teacher -;8-32‘;2 Knox Substitute 0.00 14.00  Senior 3.27
STAYER (Avg o Wayne Administrator on JFS Llc?nse | 0.00 18.00 Ear.ly 8.00 4.00
Career Duration) -72.27% Coshocton  Other Staff Not Counted in Ratio 0.00 40.00  Senior 6.00 5.00
Lead Teacher -%961)%0& - Jefferson Program Management Used in Ratio 0.00 20.66  Senior 2.39 5.00
Knox Extracurricular Not Used in Ratio 0.00 30.00  Senior 6.57
1 4 42 Substitute -445‘;5@@_ Jefferson Program Management Not Used in Ratio 0.00 Early 0.00
. Wayne Assistant Teacher 0.01 11.35 Early 9.38 3.00
-100% 0% 100% Ashland Assistant Teacher 0.01 13.50 Early 2717

TOTAL STAYER  © Turnover Reasons

Seniority: @Early @Mid @Senior

@ Churn @Internal @ Promotion @ Seasonal @ Transfer

Leaver Stayer

3,148

Administrator/Director 100.00% 53.95% 35.53%
Assistant Teacher 73.17% 51.92% 33.73%

Floater 57.69% 19.23% 23.08% 59.57% 25.53%
STAYER Lead Teacher 40.74% 44.44% 32.04% 20.83% 47.13%
(Promotion) Substitute 59.09% 31.82% 51.18% 36.47%
Administrator on JFS License 87.50% 80.52%
Assistant Teacher / Teacher's or Student Aide 100.00%
3 2 Day Camp Administrator 100.00%

0% 20% 40% 0% 50% 100% 0% 50% 100%
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(© occrraj  Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL Created Date: 10/18/2023

PAY MEDIAN (USD) PAY PROGRESSION (USD) PAY & CAREER SENIORITY (USD)

LEAVER STAYER LEAVER STAYER
Seniority: @Early @Mid @Senior

12.25 14.00 0.43 045 -

Worker Status: @Leaver @ Stayer Worker Status: @Leaver @ Stayer
10
14 v 2.00 v
14.00 2.000

1.95 Early Mid Senior

12.25 1.930

Median Hourly Pay
o

Median Pay Change
o

-
N

Seniority: @Early @Mid @Senior
2023 2023
Year Year

Leaver Stayer

Worker Status: @Leaver @ Stayer Worker Status: @Leaver @ Stayer

Administrator/Director

11.57
11.99
11.15

0.68
Assistant Teacher Assistant Teacher .

. . . 1.80
AdministrateriDirector N > 00

11.13
11.25 Floater . 13.43
. Floater
Assistant Teacher _ 12,00 170 12 60
12.92
11.44 3 36 Lead Teacher 14.98
Floater Lead Teacher ' 15.30
11.25 2 45
10.67
. -2.50 Substitute ‘111.2685
ead Teacher _
14.00 Substitute

1.72 _
Administrator on JFS License -15.07 - .
18.46 17.83

o I

0 10 20
Median Pay Median Pay Change
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(© occrraj  Workforce and Program Analysis Platform (WPAP): COMPENSATION - PERCENT Created Date: 10/18/2023

PAY & CAREER SENIORITY (USD)

PAY MEDIAN (USD) PAY PROGRESSION (USD)

LEAVER

12.25

Worker Status: @Leaver @ Stayer

STAYER

14.00

LEAVER

0.43

STAYER

0.45

Worker Status: @Leaver @ Stayer

Seniority: @Early @Mid @Senior

0%

14 v 2.00 v
> 14.00 “g’, 2.000
i ©
£ S
=
=
£ 13 E -20%
¥ - 1.95 Early Mid Senior
o ©
g 12.25 ] 1.930
= O = O
12 Seniority: @Early @Mid @Senior
2023 2023
Year Year
Leaver Stayer
Worker Status: @Leaver @ Stayer Worker Status: @Leaver @ Stayer
o 57.1%
Administrator/Director mo 0
o 21.4%
- : -100.0% -18.9 -18.9
.. i -100.0% Administrator/Director Assistant Teacher -17.9 -12.39
Administrator/Director =Ty -100.0% -21.4 -11.29
5 (0]
-25.5 -19.6
-66.0%
: -19.6% Assistant Teacher Floater -14.31 -20.6]
Assistant Teacher 14.3% ' 210.0% -10.19 -16.4
Lead Teach -14.3% -7.1%‘
-18.3% - 0 ead Teacher 0.0% -2.6%
Floater ° Floater 100.0% -6.6%)' 4.0%
-19.6% -15.0%
. Substitut -28.1 -21.4i
-10.7% ubstitute -16.7 -14.3
Lead Teacher 68.0% -7.1% -13.6
0.0% Lead Teacher i i
22.5% o 21.4%
Administrator on JFS License i 7.6% I 14.3%
41.4% 26.9%
-100% 0% 0% 500%
Deviation from Median Salary (Total %) - All Deviation from Median Salary Change (Total %...
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@ OCCJT@ Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - NOMINAL Created Date: 10/18/2023

I

(ele[=l MR/ IMl [\Vlultiple selections

Workload Median (Total) | \Workload Median

SDAS %

Worker status @ Leaver @ Stayer . .
4 7 1 ¢ @ Stay Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type
|
6.53 Center Type: @Day Camp @ Jfscenter @ Odecenter @ Type-a Home @ Type-b Home
Odecenter : 10.32
Workload Median (Leaver) | 30
Type-b Home 6.00
6.00
4 - 7 1 Type-a Home
3.50 20
Jfscenter 3.40

Workload Median (Stayer)

Day Camp 0.00

4.71 5 : :

Workload Median

o

-
Star Rating_Mean (Total) Star Ratlng Mean ._g
O
Worker status @ Leaver @ Stayer % 15
©
4.07 §
o)
4.6
Star Rating Mean (Leaver) 4.8
10
4.2
Jfscenter
418 B
|
Type-a Home :
5
Star Rating_Mean (Stayer) ‘
Type-b Home
4.07 i
u 0 2 4 6
Star Rating (Mean) 0
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@ OCCI‘@ Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - PERCENT Created Date: 10/18/2023

Workload Median (Total) ' \Workload Median (Tota| %). Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type

Worker status @ Leaver @ Stayer Center Type: @Day Camp @ Jfscenter @ Odecenter @ Type-a Home @ Type-b Home

4.71 .

(o)
] Odecenter 38.83%
Workload Median (Leaver)
27.50%
Type-b Home - 97 50%
1 25
-74.50%
4- ; Type-a Home -15.00% .
-25.63%
Jfscenter 27 75% .
-100.00% 20
-100.00%
I | ] 1 -100% 0% 100%

Workload Median (Stayer)

c
O
Workload Median (Total %) - All 3
= 5
Star Rating_Mean (Total) Star Ratlng Mean (Total O/Q) 'c'g
Worker status @ Leaver @ Stayer §
4.07
10

Star Rating Mean (Leaver) Odecenter

13.95%
17.50%
2.14%
Jfscent
scenter F 0.20%
5
|
-75.42%
Type-a H
ypesa Home 47.06%
i -100.00%
Star Rating_Mean (Stayer) Type-b Home L
-67.84%

4 0 O ; -100% -50% 0% 0 1 2 3 4 5

Avg Star Rating (Total %) - All Avg Star Rating
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@ OCCI‘@ Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL - MEAN (Average) Created Date: 10/18/2023

PAY MEAN (USD)

Worker status @ Leaver @ Stayer

LEAVER STAYER

14.18 15.65

15.65
O

15.5

Substitute 12.94

Program Management Use...

22.39

22.79

Program Management Not ...

RN
o
o

23.39

Owner

Mean Hourly Pay

Other Staff Not Counted in ... 20.72

Other Staff Counted In Ratio 18.79

Lead Teacher

14.60 14.5

10.50

Individual Service Provider ...

Individual Service Provider ...

21.48 14.18
o

12.24

Floater

14.0
10 20 2023

Mean (avg) Pay Year

o
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