@ OCCI'@ Workforce and Program Analysis Platform (WPAP): TIMELINE - TURNOVER Created Date: 10/18/2023
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(© occrraj  Workforce and Program Analysis Platform (WPAP): TIMELINE - CHURN Crented Date: 10/18/2023

Job Change Reasons by Job Title Avg Monthly Churn Adjusted Workers Workload Median Pay Median USD / hr Avg ECE Duration
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@ OCCI'@ Workforce and Program Analysis Platform (WPAP): MAP Created Date: 10/18/2023

US Highway 30 > ADJUSTED WORKERS TOTAL LEAVER TOTAL STAYER SELECTED PERIOD CHURN %
lowleaver%s HighLeaver %[C
- 24,991 1,950 23,041 7.80%
9 9 9 2 0
,Marion Leaver by Job Title and Star Rating
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County Adjusted Workers Workers Total Total Selected Stayer Avg Selected Avg Workload Star
Workers % Leaver Stayer Period % Monthly Period Monthly Median Rating
Churn % Churn Turnover % Turnover Mean
@ Franklin OH 18,551 13,486 74.65% 1,478 17,073 7.97%  92.03% 16.77% | 6.39% 5.14 2.73
Delaware OH 2,693 2,099 11.62% 235 2,458 8.73%  91.27% 18.16% i 7.04% 5.71 2.36
a Fairfield OH 1,256 929 5.14% 101 1,155 8.04%  91.96% 15.29% | 9.91% 6.00 2.69
Licking OH 1,497 1,109 6.14% 71 1,426 4.74%  95.26% 9.55% | 3.50% 5.40 2.62
Chillicoth Union OH 486 388 2.15% 37 449 7.61%  92.39% 15.64% | 6.33% 5.65 2.97
Sl LI 2 Pickaway OH 314 205  1.13% 15 209 478%  95.22% 15.29% {5:89% 3.53 4.17
Madison OH 194 164 0.91% 13 181 6.70%  93.30% 9.79% | 3.70% 6.93 2.93
D @ N Total 24,991 18,065 100.00% 1,950 23,041 7.80% 92.20% 2.98% 16.32% 6.23% 5.38 2,73
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https://aka.ms/azuremaps
https://feedback.azuremaps.com/

(© occrraj  Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - NOMINAL

(ele[=l MR/ IMl [\Vlultiple selections N
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(© occrraj  Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - PERCENT

eelo]cInMAY/oIHll [\Vlultiple selections vV Position Type:
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Created Date: 10/18/2023
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(© occrraj  Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - NOMINAL

eelo]cInMAY/oIHll [\Vlultiple selections vV Position Type:

LEAVER (Avg

Avg Career Duration by Job Title

Created Date: 10/18/2023

Career Duration) County  Job Title Longest Serving Profile $/hr Seniority Workload Star Rating
Worker Status: @Leaver @Stayer Delaware Administrator/Director 0.66 Early 9.11 5.00
Fairfield  Administrator/Director 1.00 Early 3.76 4.00
7 96 Franklin ~ Administrator/Director 1.50 Early 6.88 3.00
- Administrator/Di... g 057 Licking  Administrator/Director 1.53 Early 5.13 4.29
Assistant Teacher - 12.91 Madison  Administrator/Director 0.04 Early 5.57 5.00
STAYER (Avg I I )83 Union Administrator/Director 1.42 Early 10.50 5.00
Career Duration) 3.67 Franklin  Administrator/Director 3.83 15.00 Early 6.88
Lead Teacher L4¢2.51 Franklin  Administrator/Director 2.17 15.75  Early 15.60 1.00
S - Franklin  Administrator/Director 4.72 17.94 Early 29.86
1 1 25 h 16.81 Union Administrator/Director 1.97 18.26 Early 114.33
. Franklin  Administrator/Director 0.80 18.50 Early 65.50
0 50 Franklin  Administrator/Director 2.87 20.00 Early 11.71
TOTAL STAYER Turnover Reasons Seniority: @Early @Mid @Senior
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Leaver Stayer
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(© occrraj  Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - PERCENT

(ele[=l MR/ IMl [\Vlultiple selections N

LEAVER (Avg Avg Career Duration by Job Title vs Mean

Created Date: 10/18/2023

Longest Serving Profile $/hr Seniority Workload Star Rating

Career Duration) County  Job Title
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0.00 12.00 Early 6.55
0.00 15.43 Early 80.00 5.00
0.00 16.65 Mid 12.29
0.00 19.50  Senior 2.32
0.00 15.00  Senior 4.50
0.00 12.50 Early 5.59
0.00 17.94  Senior 7.20
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0.00 17.85 Early 6.48 5.00
0.00 16.50 Mid 6.32
0.00 16.50 Mid 10.42
0.00 16.50  Senior 6.32
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20.00%  29.09% 50.91%

25.00%  30.00% 45.00%
33.33% 38.89% 27.78%
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(© occrraj  Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL

(ele[=l MR/ IMl [\Vlultiple selections N
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STAYER

0.84

Created Date: 10/18/2023
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(© occrraj  Workforce and Program Analysis Platform (WPAP): COMPENSATION - PERCENT Created Date: 10/18/2023

PAY MEDIAN (USD) PAY PROGRESSION (USD) PAY & CAREER SENIORITY (USD)
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@ OCCJT@ Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - NOMINAL Created Date: 10/18/2023

Workload Median (Total) | \Workload Median

5 3 8 Worker status @ Leaver @ Stayer Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type
[ |
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@ OCCJT@ Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - PERCENT Created Date: 10/18/2023

Workload Median (Total) ' \Workload Median (Tota| %). Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type
Worker status @ Leaver @ Stayer Center Type: @ @Day Camp @ Inhome Aide @ Jfscenter @ Odecenter @ Type-a Home @ Type-b Home
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@ OCCI‘@ Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL - MEAN (Average) Created Date: 10/18/2023

PAY MEAN (USD)
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