@ OCCJ.‘@ Workforce and Program Analysis Platform (WPAP): TIMELINE - TURNOVER Created Date: 2/13/2024

SSIEIMEY Bl \ultiple selections N Rl e Beale Code: Publicly Funded: Job Title:
Date: soa-County: [ETE - R Tota Duraton: XY Center Type: NSRRI Education
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(© occrraj  Workforce and Program Analysis Platform (WPAP): TIMELINE - CHURN Created Date: 2/13/2024

(ele[ =R/ oIMl [\Vlultiple selections
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@ OCCI'@ Workforce and Program Analysis Platform (WPAP): MAP Created Date: 2/13/2024

pals so-couty. [EIE g s Rane rotet ourton: KX SR voesoe. SRR

ADJUSTED WORKERS TOTAL LEAVER TOTAL STAYER SELECTED PERIOD CHURN %
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| County Adjusted Workers Workers Total Total Selected Stayer Avg Selected Avg Workload Star
| Workers % Leaver Stayer Period % Monthly Period Monthly Median Rating
.--“"WhEE'I”ﬂQ Churn % Churn Turnover % Turnover Mean
olumbus Zanesville .| | Columbiana OH 650 458  19.74% 27 623  4.15% 95.85% [ 1.45% 5.69% | 1.99% 5.06 4.25
- | Wayne OH 609 461  19.87% 24 585  3.94% 96.06% I 1.41% 8.54% | 3.05% 5.57 3.76
( | Knox OH 419 274 11.81% 19 400  453% 95.47% [ 1.60% 14.56% | 5.12% 2.69 4.61
/ | Tuscarawas OH 464 322  13.88% 14 450  3.02% 96.98% ] 1.06% 8.19% | 2.87% 6.00 3.76
R ~ Carroll OH 99 80  3.45% 12 87 12.12% 87.88% ISR 34.34% 3188% 5.75 3.57
33 . Coshocton OH 270 204  8.79% 9 261 333% 96.67% B 1.16% 5.93% | 2.05% 4.18 4.66
/ Jefferson OH 287 246 10.60% 9 278  3.14% 96.86% W] 1.11% 453% 1.61% 7.14 4.09
/-/ Ashland OH 278 228  9.83% 5 273 1.80% 98.20% f] 0.61% 3.24% 1.10% 6.33 3.91
Bl n i Holmes OH 75 58 2.50% 3 72 4.00%  96.00% - 1.39% 5.33% i 1.85% 3.79 4.53
Athen®2024 Tomfom\.~Jill Microsaft Azure ] Total 3,205 2,320 100.00% 122 3,083  3.81% 96.19% 1.35% 8.33% 2.93% 5.00 413
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https://aka.ms/azuremaps
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@ OCC@ Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - NOMINAL Created Date: 2/13/2024

program Ty | - Besle Cade puvicty Funces: [T <o m-:
pals so-couty. [EIE g s Rane rotal oureton: KT X cerorvee TN oo

<
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(© occrraj  Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - PERCENT Created Date: 2/13/2024

SSIEIMEY Bl \ultiple selections N Rl e Beale Code: Publicly Funded: Job Title:
Date: soa-County: [ETE - R Tota Duraton: XY Center Type: NSRRI Education

NUMBER OF WORKERS AVG ECE DURATION (In Years) HOURLY WAGE BANDS (USD)
LEAVER STAYER LEAVER STAYER LEAVER (Hourly Wage MED) STAYER (Hourly Wage MED)
y 13 6.30 11.00 14.00
3.81% 96.19% 3. . . .
@ Leaver % @ Stayer % Worker Status: @Leaver @ Stayer Wage Bands: @<10 @10<..<11.6 @11.6<..<14 @> 14
Administrator/Dir... '100'000%
Lead Teacher ~32.45% -. 8.07%
Worker Status: @Leaver @ Stayer Substitute 09477 WM Wage Bands: @<10 @10<..<11.6 @11.6<..<14 @> 14
Administrator on ... m%%&%%
Administrator/Director g (39, Assistant Teacher... '100'000m Leaver Stayer
Assistant Teacher % 0.19% Day Camp Admini... '19%'(_)30:;_
Floater 0.02% o8t Day Camp Junior .. g 350, Administrator/Director
Substitute | — 0 10% Day Camp Owner _1 0 00— Floater
Administrator on JFS License % 0.07% Extracurricular U... -45.31% _. 11.229% Lead Teacher _
Assistant Teacher / Teacher"... | ( ooo High School Junior -18%00/NEEEEEEEE Substitute 50.00% 50.00%
Day Camp Administrator | g gqo, HS Senior or Gra... :gg%g&f_ Administrator on JFS License
Day Camp Junior Counselor | (oo, Individual Service... '80-01%_28_72% Day Camp Junior Counselor
Day Camp Lead Counselor | (g, Individual Service... '100'OQM Extracurricular Used in Ratio
Extracurricular Used in Ratio "% 030, inHome Aide -100-30 /N Individual Service Provider ...
High School Junior | g ooy, opH Home Visitor ~100. 05 N Other Staff Counted In Ratio
HS Senior or Graduate <18 | 0.00% Other Staff Count... '83-76_3/107_3” Other Staff Not Counted in ...
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(© occrraj  Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - NOMINAL

Publcy Funded Job Tie:
b son-couny R - Rl roet Duraton [CCH SN cereree [INTTENESY covcoton [

(ele[ =R/ oIMl [\Vlultiple selections vV Position Type:

LEAVER (Avg

Avg Career Duration by Job Title

Created Date: 2/13/2024

Career Duration) County Job Title Longest Serving Profile $/hr Seniority Workload Star Rating
Worker Status: @Leaver @Stayer Ashland Administrator/Director 2.28 Early 12.80 5.00
Columbiana Administrator/Director 1.79 Early 8.25 4.71
4 0 0 Coshocton  Administrator/Director 2.26 Early 4.18 4.00
- Administrator/Di... sy 11 o9 Holmes Administrator/Director 1.21 Early 9.50 4.00
Assistant Teacher L1 '3%14 Jefferson Administrator/Director 1.67 Early 10.67 4.88
STAYER (Avg i ‘2.32 Knox Administrator/Director 2.75 Early 7.05
Career Duration) 3.75 Tuscarawas Administrator/Director 1.25 Early 5.92 4.50
Lead Teacher ‘-22.62 Wayne Administrator/Director 0.80 Early 12.67 5.00
_ 0.79 Knox Administrator/Director 4.21 9.50 Early 51.00
1 4 46 Substitute 7.81 Coshocton  Administrator/Director 3.03 22.00  Early 10.31
- Coshocton  Administrator/Director 2.25 22.45 Early 12.50
0 50 Tuscarawas Administrator/Director 0.25 36.20 Early 15.50 5.00
TOTAL STAYER Tu rnover Reasons Seniority: @Early @Mid @ Senior
@ Churn @Internal @ Promotion @ Seasonal @ Transfer
Leaver Stayer
3 ) O 8 3 Administrator/Director 43.18% 38.64%
123 Assistant Teacher 74.07% 22.22% 51.58% 33.91%
Floater 58.49% 24.91%
STAYER Lead Teacher 33.33% 33.33% 33.33% 32.77%  18.99% 48.24%
(Promotion) Substitute 100.00%
Administrator on JFS License 25.00% 75.00%
125 Assistant Teacher / Teacher's or Student Aide
20 Day Camp Administrator
0 50 100 0% 50% 100% 0% 50% 100%

DATA & REVIEW DRAFT 1/31/2024
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(© occrraj  Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - PERCENT

Star Rating: Total Duration: m OTLRICTRNTHN Multiple sele... v/ Education:

Avg Career Duration by Job Title vs Mean

(ele[ =R/ oIMl [\Vlultiple selections
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Created Date: 2/13/2024

Longest Serving Profile $/hr Seniority Workload Star Rating
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Knox Substitute
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0.00 Senior 9.80

0.01 12.67 Mid 3.08 5.00
0.01 14.10  Senior 2.05 5.00
0.01 Senior 2.1 5.00
0.03 10.50 Early 6.40 1.00
0.03 14.70 Early 0.00

0.03 11.00 Early 5.33 4.00
0.04 16.81 Early 51.00 5.00
0.04 11.50 Early 3.31 4.00
0.04 Early 2.91 5.00
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0.05 20.00 Mid 2.27 5.00
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100.00%
100.00%
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(© occrraj  Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL Created Date: 2/13/2024

SSIEIMEY Bl \ultiple selections N Rl e Beale Code: Publicly Funded: Job Title:
Date: soa-County: [ETE - R Tota Duraton: XY Center Type: NSRRI Education

PAY MEDIAN (USD) PAY PROGRESSION (USD) PAY & CAREER SENIORITY (USD)
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(© occrraj  Workforce and Program Analysis Platform (WPAP): COMPENSATION - PERCENT

(ele[ =R/ oIMl [\Vlultiple selections Vv

PAY MEDIAN (USD)
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11.00

Worker Status: @Leaver @ Stayer

STAYER

14.00

14 v
14.00

Median Hourly Pay
N

11.00

2023
Year

Worker Status: @Leaver @ Stayer

Administrator/Director

-100.0%
42.9%
-21.1%
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-22.1%
Floater 17.9% '
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-100% 0% 100%
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PAY PROGRESSION (USD)
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®
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Created Date: 2/13/2024

Publcy Funded Job Tie:
b son-couny R - Rl roet Duraton [CCH SN cereree [INTTENESY covcoton [

PAY & CAREER SENIORITY (USD)

Seniority: @Early @Mid @Senior

0%

-20%
Early Mid Senior

Seniority: @Early @Mid @Senior

Leaver Stayer
() 58.8%
Administrator/Director o b
0 250(y0
-14.3 -14.3
Assistant Teacher -25.0 -11.29
-25.0 -8.9%
-22.9 -15.1
Floater -17.5 -21.2
-10.99 -16.4
-14.3% 0.0%
Lead Teacher 0.0% -0.9% ||
23218 3.4%
-19.6 -21.4
Substitute o -17.3
() -13.6
o 21.4%
Administrator on JFS License 78.6% 14.3%
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(© occrraj  Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - NOMINAL Created Date: 2/13/2024

Workload Median (Total) ' \Workload Median Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type

I

Program Type: Position Type: Al

I

Star Rating:

SDAS \% All %

Center Type: @Day Camp @ Jfscenter @ Odecenter @ Type-a Home @ Type-b Home

Worker status @ Leaver @ Stayer
5 | 0 0 30
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25
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20
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[ 0 5 O
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= 45
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Star Rating (Mean) Avg Star Rating
Powered by [ NEW SYSTEMS >ETHIC‘NSE Collective Analytics DATA & REVIEW DRAFT 1/31/2024 Page 10 of 12

o l
-
o
—
N
o
o




(© occrraj  Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - PERCENT Created Date: 2/13/2024

SSIEIMEY Bl \ultiple selections N Rl e Beale Code: Publicly Funded: Job Title:
Date: soa-County: [ETE - R Tota Duraton: XY Center Type: NSRRI Education

Workload Median (Total) ' \Workload Median (Tota| O/Q) Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type
5 0 0 Worker status @ Leaver @ Stayer Center Type: @Day Camp @ Jfscenter @ Odecenter @ Type-a Home @ Type-b Home
= 30

16.67%
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86.67% [T
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25
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5 - 3 8 Type-a Home -20.00% -
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C
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(© occrraj  Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL - MEAN (Average) Created Date: 2/13/2024

iosINMATHE Multiple selections vV Position Type: all N el Lol Publicly Funded: JobTitIe:

PAY MEAN (USD) Salary Mean by Year and Worker Status
Worker status @ Leaver @ Stayer
LEAVER STAYER COMBINED 16
15.62
13.73 15.62 15.59 °
- u . >
o
> 15
Worker ... @Leaver @ Stayer §
Substitute - 12.87 E
Substitute 112138 Program Managem... _ 2214 1 13‘73
Program Managem... B 0214 Program Managem... 23.04 2023
Year
1500 ' Combined Salary Mean by Year and Worker Status
Owner ‘ 29 00 Other Staff Not Co... _ 21.44 20

Other Staff Not Co... pun 54 44 Other Staff Counte... - 18.68
Other Staff Counte... oy 30.51 L end Teacher - 15.12 3
>
Lead Teacher -1 %56?5 Individual Service ... _ 20.29 % 1 5.59
Individual Service ... - 2282070 Eloater - 12 36 é 15
Floater 1112'%319 Extracurricular Us... - 18.62
0 20 40 0 20 2023
Mean (avg) Pay Mean (avg) Pay Year
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