@ OCCJ.‘@ Workforce and Program Analysis Platform (WPAP): TIMELINE - TURNOVER Created Date: 2/13/2024

SSIEIMEY Bl \ultiple selections N Rl e Beale Code: Publicly Funded: Job Title:
Date: soA-County: [ETE - R Tota Duraton: XY Center Type: NSRRI Education
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(© occrraj  Workforce and Program Analysis Platform (WPAP): TIMELINE - CHURN Created Date: 2/13/2024

(ele[ =R/ oIMl [\Vlultiple selections
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@ OCCIT@ Workforce and Program Analysis Platform (WPAP): MAP Created Date: 2/13/2024
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@ OCCJ.‘@ Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - NOMINAL

(ele[ =R/ oIMl [\Vlultiple selections Vv
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Created Date: 2/13/2024
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(© occrraj  Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - PERCENT Created Date: 2/13/2024

SSIEIMEY Bl \ultiple selections N Rl e Beale Code: Publicly Funded: Job Title:
Date: soA-County: [ETE - R Tota Duraton: XY Center Type: NSRRI Education

NUMBER OF WORKERS AVG ECE DURATION (In Years) HOURLY WAGE BANDS (USD)
LEAVER STAYER LEAVER STAYER LEAVER (Hourly Wage MED) STAYER (Hourly Wage MED)
% 94.77% 3.60 6.63 15.00 15.00
5 | 2 3 o | o | | [ |
@ Leaver % @ Stayer % Worker Status: @Leaver @ Stayer Wage Bands: @<10 @10<..<11.6 @116<..<14 > 14

-100.009

|

Administrator/Dir...

94.77% Assistant Teacher -66.38%
-71.65%

7.05%

12.19% ARSI 29.17% 38.33%

-29.20%

Floater _43m
Lead Teacher -17.98% - 24 .28%
Worker Status: @Leaver @ Stayer Substitute AT e Wage Bands: @<10 @10<..<11.6 @11.6<..<14 @> 14
Administrator on ... ‘g‘%%
Administrator/Director g ( 59, Assistant Teacher... '100'000__ 91.45% Leaver Stayer

Assistant Teacher % 1.11% Day Camp Admini... 400'000%
0.09% _ Administrator/Director

Floater h 0.47% Day Camp Junior ... 73.66%
Administrator on JFS License % 0.42% Extracurricular U... -54.96% _- 11.84% Lead Teacher _
Assistant Teacher / Teacher'... | 19, High School Junior %71%%0570 Substitute _ _
Day Camp Administrator | g gqo, HS Senior or Gra... _78.13% _. 6.40% Administrator on JFS License
Day Camp Junior Counselor | 0.01% Individual Service... '4}23282/8/0 Assistant Teacher / Teacher'...
Day Camp Lead Counselor § g o9, Individual Service... 75 04% " minnsaiN Day Camp Administrator
Day Camp Owner | ¢ 009, inHome Aide ~103. 00/ Day Camp Junior Counselor
Extracurricular Used in Ratio 0'8_}%"% ODH Home Visitor ]88882_ Day Camp Lead Counselor
High School Junior 888% Other Staff Count... _60'2-5\’;/5.39% Extracurricular Used in Ratio

0% 1% -100% 0% 100%

Powered byNEW SYSTEMS : ETHIC ‘ NSE Collective Analytics DATA & REVIEW DRAFT 1/31/2024 Page 5 of 12




(© occrraj  Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - NOMINAL Created Date: 2/13/2024

SSIEIMEY Bl \ultiple selections N Rl e Beale Code: Publicly Funded: Job Title:
Date: soA-County: [ETE - R Tota Duraton: XY Center Type: NSRRI Education

LEAVER (A T i
Career Du,-(at\ilgn). AVQ Career Duration by Job Title County Job Title Longest Serving Profile $/hr Seniority Workload Star Rating

Worker Status: @Leaver @Stayer Ashtabula Administrator/Director 0.45 Early 9.50 5.00
Cuyahoga Administrator/Director 1.79 Early 8.33 3.40
5 74 Geauga Administrator/Director 1.23 Early 10.67 4.00
- Administrator/Di... sy o 47 Lake Administrator/Director 0.25 Early 11.57 5.00
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1 0 1 6 Substitute - 7.42 Cuyahoga Administrator/Director 0.34 3269  Early 4.44
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(© occrraj  Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - PERCENT Created Date: 2/13/2024

Mltle selecions Positon Type: Beale Code pusicy Fundec: [ o» oo [
b SRS SERS roat Duratn: | SURT voesce.  MEEERRN

c:i':\:iir(;ﬁ\i,fn) Avg Career Duration by Job Title vs Mean County  Job Title Longest Serving Profile $/hr Seniority Workload Star Rating
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I

SDA3 Vv
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STAYER

(Promotion) Substitute 49.84% 34.50%
Administrator on JFS License 77.57%
Assistant Teacher / Teacher's or Student Aide 19.05% 80.95%
1 0 8 Day Camp Administrator 50.00% 30.00%  20.00%

0% 20% 40% 0% 50% 100% 0% 50% 100%

Powered by [NEW SYSTEMS >»ETHIC ‘ NSE Collective Analytics DATA & REVIEW DRAFT 1/31/2024 Page 7 of 12




(© occrraj  Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL

(ele[ =R/ oIMl [\Vlultiple selections Vv
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(© occrraj  Workforce and Program Analysis Platform (WPAP): COMPENSATION - PERCENT Created Date: 2/13/2024

SSIEIMEY Bl \ultiple selections N Rl e Beale Code: Publicly Funded: Job Title:
Date: soA-County: [ETE - R Tota Duraton: XY Center Type: NSRRI Education
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(© occrraj  Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - NOMINAL Created Date: 2/13/2024

NV
NV

(ele[ =R/ oIMl [\Vlultiple selections

I

Workload Median (Total) ' \Workload Median Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type
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(© occrraj  Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - PERCENT Created Date: 2/13/2024

SSIEIMEY Bl \ultiple selections N Rl e Beale Code: Publicly Funded: Job Title:
Date: soA-County: [ETE - R Tota Duraton: XY Center Type: NSRRI Education

Workload Median (Total) ' \Workload Median (Tota| O/Q) Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type
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(© occrraj  Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL - MEAN (Average)

elo] I MR/ oJJHll Vultiple selections V%
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Salary Mean by Year and Worker Status
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