@ OCC@ Workforce and Program Analysis Platform (WPAP): TIMELINE - TURNOVER Created Date: 4/17/2024
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@ occrraj  Workforce and Program Analysis Platform (WPAP): Timeline - Churn Created Date: 4/17/2024

SORICIOMRY S Multiple select...\/ Education:
Date: Job Title: Teacher Age Group:

Position Type: Al Credential: Al Retention Support (Part.):

Star Rating: (O e s Multiple select...\
S oI\l SDA 3 v Total Duration: m Publicly Funded: Student Age Group:

Legacy Star Rating: Beale Code: @] N

All Retention Support (Comp.):

Avg Monthly Churn Adjusted Workers Workload Median Pay Median USD / hr Avg ECE Duration

Job Change Reasons by Job Title
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@ OCC@ Workforce and Program Analysis Platform (WPAP): MAP Created Date: 4/17/2024

ADJUSTED WORKERS TOTAL LEAVER TOTAL STAYER SELECTED PERIOD CHURN %

th am Low Leaver % High Leaver %
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(© occrraj Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - NOMINAL

o] INMRY Bl Multiple selections v

Created Date: 4/17/2024

NUMBER OF WORKERS AVG ECE DURATION (In Years)
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DATA & REVIEW DRAFT 3/31/2024

HOURLY WAGE BANDS (USD)
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@ OCC@ Workforce and Program Analysis Platform (WPAP): JOBS & EMPLOYEES - PERCENT Created Date: 4/17/2024

NUMBER OF WORKERS AVG ECE DURATION (In Years) HOURLY WAGE BANDS (USD)
LEAVER STAYER LEAVER STAYER LEAVER (Hourly Wage MED) STAYER (Hourly Wage MED)
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(© occrraj Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - NOMINAL Created Date: 4/17/2024

LEAVER (Avg A_Vg Career Duration by Job Title County Job Title Longest Serving Profile $/hr Seniority Workload Star Rating

Career Duration)

Worker Status: @Leaver @Stayer Ashtabula Administrator/Director 1.21 Early 8.25 4.86

Cuyahoga Administrator/Director 1.96 Early 8.00 3.72

6 88 Geauga Administrator/Director 1.24 Early 10.67 4.00
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8.90 Lake Administrator/Director 1.49 Early 11.57 4.67
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TOTAL STAYER | Tyrnover Reasons
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(© occrraj Workforce and Program Analysis Platform (WPAP): CAREER PROGRESSION & SENIORITY - PERCENT Created Date: 4/17/2024

Cla_Eeﬁ\:EDEI'(ﬁc?n) A—Vg Career Duration by Job Title vs Mean County Job Title Longest Serving Profile $/hr Seniority Workload Star Rating

Worker Status: @Leaver @Stayer Cuyahoga Day Camp Junior Counselor 0.00 17.00  Early 0.00

Ashtabula Lead Teacher 0.01 30.00 Early 32.67

6 8 8 Lake Extracurricular Not Used in Ratio 0.01 13.00 Early 12.86
| |
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STAYER (Avg . Cuyahoga Substitute N 0.04 10.49 Early 6.33 5.00
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1 0 1 7 -29.33% Ashtabula Assistant Teacher 0.05 13.75 Early 4.94
" Ashtabula Assistant Teacher 0.05 10.65 Early 1.33 2.00
-100% 0% 100% Lake Program Management Used in Ratio 0.05 19.32 Early 6.52 5.00
TOTAL STAYER Turnover Reasons Seniority: @Early @ Mid @Senior
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Leaver Stayer
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0,
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(© occrraj Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL Created Date: 4/17/2024

PAY MEDIAN (USD) PAY PROGRESSION (USD) PAY & CAREER SENIORITY (USD)
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@ OCC@ Workforce and Program Analysis Platform (WPAP): COMPENSATION - PERCENT Created Date: 4/17/2024

PAY MEDIAN (USD) PAY PROGRESSION (USD) PAY & CAREER SENIORITY (USD)
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6.7% 6.7% 1|
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@ OCC@ Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - NOMINAL Created Date: 4/17/2024

Workload Median (Total) = \Workload Median Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type

Center Type: @Day Camp @Inhome Aide @ Jfscenter @ Odecenter @ Type-a Home @ Type-b Home
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@ OCC@ Workforce and Program Analysis Platform (WPAP): WORKPLACE CHARACTERISTICS - PERCENT Created Date: 4/17/2024

Workload Median (Total) = \Workload Median (Total %) Star Rating Mean, Workload Median, and Number of Users by Worker Status and Center Type

Center Type: @Day Camp @Inhome Aide @ Jfscenter @ Odecenter @ Type-a Home @ Type-b Home
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@ OCCI‘@ Workforce and Program Analysis Platform (WPAP): COMPENSATION - NOMINAL - MEAN (Average) Created Date: 4/17/2024

PAY MEAN (USD) Salary Mean by Year and Worker Status

Worker status @ Leaver @ Stayer
LEAVER STAYER COMBINED 165
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o
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@ occrraj  Workforce and Program Analysis Platform (WPAP): Teacher Age Group Analytics Created Date: 4/17/2024

SORICIOMRY S Multiple select...\/ Education:
Date: Job Title: Teacher Age Group:

Position Type: Al Credential: Al Retention Support (Part.):

All Retention Support (Comp.):

Star Rating: (O e s Multiple select...\
SDA>County: Total Duration: m Publicly Funded: Student Age Group:
Legacy Star Rating: Beale Code: @]
Adjusted Total Leaver Total Stayer Pay Median Star Rating_Mean Avg Career Avg Job Duration Workload Median # of Workers 1Y # of Workers 2Y
Workers (Total) Duration (Years) (Years) (Total) From Retirement From Retirement
17K 1K 16K ' 15.00 ' 371 @ 912 3.80 6.00 2293 2513
| | | | |
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